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Executive Summary:
___________________________________________

In organizations where people of many cultures meet, sensitivity of diversities in background, cultural and religious preconditions and customs is strongly encouraged. There might be difference in influence, power, position and esteem, and misunderstandings or insensitive practices may lead to situations, where attitudes or actions create an imbalance or a situation of vulnerability. 

This is particularly evident in international organizations and movements where people of both sexes meet across nationalities, cultures and religious context.
Persons might, deliberately or not, act in a certain way which offends other persons be it of the same or opposite sex, even though such actions or behaviour take place that unintentionally lead to a feeling of inferiority or being violated, WBU officers must seek to clarify motives and context in order to further understanding and avoid repetitions in the future. If, however, the behaviour or actions are deliberate or a consequence of unacceptable insensitive judgement, the behaviour may be considered as harassment. 

Harassment can be defined as deliberate, unwanted, unfair or offending behaviour leading to a person feeling harassed or offended. Such harassment can take the form of behaviour used to scare or reward a person, or that result in feelings of fear, humiliation or being ignored.
Harassment can appear through different ways of behaviour, verbal as well as physical. Examples can be:
Physical contact which is insulting or violating of personal space
· references, jokes, comments that are deliberate and offending
· Insistent proposals of sex or other physical contact
· Pornographic material and insinuations
· Physical violence 
· Misuse of political or administrative power or position in an attempt to force or convince subordinates to undertake unreasonable or improper work, assignments or favours.
· Etc. 

In the WBU we agree that:

· Harassment results in a bad climate, and is very offending to the person who is a victim of the behaviour.
· Everybody has the right to be treated with respect, thus harassment will not be tolerated.

· Persons who are practising harassment can/will be dismissed. 
· Retaliation on the part of the alleged harasser to the complainant will not be tolerated and may lead to dismissal. 
· Any false complaints will not be tolerated and may lead to dismissal.  

Every member of WBU has the obligation to actively intervene when any unwanted and violating behaviour occurs. Due to different cultures, norms and personalities the limit for when harassment occurs is very individual. It is therefore important that any person who feels offended or harassed express his/hers experience and that anyone taking part in WBU activities feel confident that WBU will take adequate measure against any harassment. 
Any WBU officer or CEO, regional as well as global, is obliged to assist a person who feels harassed. Any complaint will be dealt with in confidence and any investigation will be handled in a confidential matter, with sensitivity to both the complainant and the alleged harasser.

If the persons in question wish so, the situation will be handled in full discretion by WBU. 
